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Current list of topics for Bachelor and Master regarding Organizational Spaces 

 

 

Themes Basic Literature 

 

Organizational Spaces: 

▪ Why does organizational space matter? 

What does a spatial perspective add to 

organization studies? 

▪ How do different concepts of space differ 

from each other? 

▪ What are other concepts beyond physical 

and/or architectural space? 

▪ How does the increasing entanglement of 

physical and virtual spaces influence 

organizations and their structures? How 

do virtual and physical spaces interact in 

teamwork?  

▪ How do social spaces create and 

influence interaction? 

▪ In what way does social spaces and trust 

mutually interact? 

▪ How do social spaces shape power 

relations? 
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Bourdieu (1985) 

Fligstein & McAdam (2012) 

Gagliardi (1996) 

Hatch (1990) 

Kornberger & Clegg (2004) 

Lefebvre (1991) 

Reay & Hinings (2005) 

Roethlisberger & Dickson (1939) 

Rosen et al. (1990) 

Taylor & Spicer (2007) 

Weinfurtner & Seidl (forthcoming) 

 

 

 

 

 

For more information do not hesitate to contact me directly. Theses can be either conceptual or 

empirical and can be written in German or English.  
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