“Managing Education and Training in Firms/for Firms”

Spring term 2025

Lecturer: Prof. Dr. Samuel Miihlemann, LMU Munich

Contact: muehlemann@lmu.de

Module Number: MOEC0413

ECTS-Points: 3.0

Lectures:

Monday, 24.3.2025 12:15 - 18:00
Thursday, 27.3.2025 12:15 - 18:00
Monday, 7.4.2025 12:15 - 18:00
Thursday, 10.4.2025 12:15 - 18:00

Written exam: Thursday, 8.5.2025 (13:30 — 15:30)

Course website:
https://www.business.uzh.ch /de/research/professorships/emap/teaching/courses/S
ring-Term-2025.html

General description:

This course views education and training in firms from an economic perspective. The
engagement of firms is important for well-functional vocational education and training
systems, as it ensures an adequate supply of relevant skills in the labor market. However,
institutions and framework conditions are necessary to ensure an adequate training quality as
well as the certification and transferability of skills, so that individuals find it attractive to
acquire (part of) their skills in the workplace.

Learning objectives:

Students develop an understanding of how competitive and frictional labor and training
markets work, which includes the training behavior of firms and educational choices of
individuals, as well as the returns to education and training for firms, individuals, and the
state. Moreover, students learn about the importance of institutions and framework conditions
in successful national education and training systems. Finally, students learn how careful
empirical evaluation strategies be used to support continuous improvement of learning
processes in firms as well as effective and efficient policy decisions at the macro level.
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Part 1: Labor markets and human capital theory
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Part 2: The functioning of markets for vocational education and training
1. The market for apprentices - why do firms (not) train?
2. Supply and demand
a) Effects of a demand shock
b) Effects of a supply shock
3. Post-training benefits
a) The role of savings on hiring costs for skilled workers
b) The role of labor market institutions
4. Regulating apprenticeship markets
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Part 3: The returns to vocational education and training for firms and individuals
1. Identifying the returns to VET for individuals over the life cycle
2. The rate of return on investment for training firms
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Part 4: Informal and non-formal training in the workplace

1. Informal and non-formal learning and training in the workplace
a) Effects of informal and non-formal training on productivity and wages
b) Impact of informal and non-formal training on innovation
c) Product market competition and training
d) On-the-job soft skills training
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Part S: Financial training incentives for firm and individuals
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